To #: HSBC Provident Fund Trustee (Hong Kong) Limited
c/o The Hongkong and Shanghai Banking Corporation Limited & & £ /& E LR1THR A7)

PAYMENT PROOF FOR LONG SERVICE PAYMENT/SEVERANCE PAYMENT

PO Box 73770 Kowloon Central Post Office J1 B # 5 B B 1= #65737705%
or =k

Place into the MPF drop-in box at designated HSBC branches
BHRREEEEZSTHRESTFIEMR

HSBC MPF Employer Hotline JIE & 58 1& & {& 3 2V 4% : 2583 8033

HSBC MPF Member Hotline JE £ 5% & < Bk B 2448 : 3128 0128 I N L S

RERTE ERECSHERE

Note J¥ &

1.
2.
3.

Please complete in CAPITAL and BLOCK LETTERS and tick v the appropriate box(es). 5 FA A# K& IERFIE S - W REE R LA EIVIE -
Please retain a photocopy for you and your employee’s own records. i R 2B B KRB — B I AEFIEZ A »

You should report the termination details of your employees who cease employment on time. You can report an employee’s termination via the relevant
section in the Remittance Statement. Termination details of existing employees should be reported in “Termination Details’ under the ‘Existing Employees
Section’. If the records of the employees concerned are not yet shown in the Remittance Statement, you can fill in the termination details on ‘Termination
details’ section under the ‘New Employees Section’. Alternatively, you can report an employee’s termination via ‘Employee Termination Information Form'
(INZ3). 1R & B RV BE B B B 2 &k 1 —HAR Bl I (AR B SR BE M AE 15 » MRAIN B BN R AR E FWEBILDEREGAER - (RRAN A
HELRARERDINBHBFF I ERRBESNRMBEN - WINREESE L RAEETAREENLYE  SRNEESSIPOBEBFE]
BOEEEAMBBERER - o RAINEBIBERESERRE] (INZI)ERRBIEESNEBER -

The information provided will be used in accordance with the relevant MPF Ordinance and/or its Regulations and the same manner as mentioned in the
“Personal Information Collection Statement for HSBC Mandatory Provident Fund” (“PICS”). The PICS can be obtained through HSBC MPF website
www.hsbc.com.hk/mpf or MPF hotline 2583 8033 (Employer) or 3128 0128 (Member). By signing this form, your present choice of receiving direct
marketing information will remain unchanged. If you wish to update the use of your personal data for direct marketing purpose as stated in the PICS from
the HSBC MPF scheme, you may exercise your right by notifying us. FT B EIR M E R E IR B E R B SIS ERNRCELRESH I E
EAZERBEYERADEIE - ZBES BN NEZ8E S Muhwwwhsbe.com.hk/mpf k38 78 & 24422583 8033 (& ) 3k3128 0128 (A B) R
B EEERNRRE MEFANEREERRHEENANERESER T - IMELEEFEELERESFAERAPEAMNEAERNEERE
fRSHE AR - IRADBE A BT R IR A B 2R -

A. Employee’s information {& & & i

1. Company nhame of participating employer £ £ {8 = QX 7] & 7§

2. Full name of employee & 8 2 % (same as that shown on your HKID | 3. HKID/Passport no. & & & 7 1%,/ #& R 5% 15
card/Passport B2 & & & 5 &, E R LR ER)

For MPF scheme only 2 i@ i R 8 & £ 5181

4. Employer ID {8 = %% 5% 5. Pay centre ID < 3K A OR SR

For ORSO scheme only R & F 74 B& 3 B K51 21

6. Scheme ID 5 &l 45 5% 7. Paycentre ID < X0 R SR
8. Final average monthly relevant income'? £ #X & A F19 B B A 812 HKD 7 7T

Member's relevant income per month averaged over the period of 12 months (excluding any unpaid leave or maternity leave taken by the member pursuant
to any enactment or contract) immediately preceding the earlier of the date of termination of employment or the withdrawal date of the exemption
certificate if the member joined the scheme for not less than 12 months after 1 December 2000; or the period since the date the member joined the
scheme or 1 December 2000, whichever is the later, to the earlier of the date of termination of employment or the withdrawal date of the exemption
certificate. 0K EE2000F 12 AMHEZE2 Bt & A PR 12EA - IAREE KR I RERHNSMOREERERDOARATERE) AT 1208 A8
HE(TEEZKERBEMKSCENREAMRE EFERASKERNTATHEREAR  KBKE2 N2 B EIs2000F12 418 AREE
REZERIEZEAHIHORCZAELD R ENPHUABRAERE)

Each month's relevant income is capped at the maximum level of relevant income governed by Mandatory Provident Fund Schemes Ordinance (CAP.485).

FABBMARRIIERE S G (FIBB)RENRSARARRLER -
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B. Long Service Payment/Severance Payment details REI RIS EREBEER

1. Payment Type® {5 7K 48 BIJ3

[] Long Service Payment (LSP) & BAfR % % [ severance Payment (SP) i #i &
2. Total amount of LSP/SP entitled by employee? Pre-transition portion® & &l §ij 58 54 HKD 77T ()

EERESNEHRGE S EREEE

Post-transition portion® 8 &l 1& &8 54  HKD T (b)

3. Amount of LSP/SP paid by employer gt =

BEIDXRNEBBRES S HKD 78 72 ©
4. Outstanding amount of LSP/SP due to employee (d)

HMREEBMRBRE S BB HKD % 7T (d) = (a) + (b) - (c)

The payment type and LSP/SP entitled amount should be in accordance with the relevant Employment Ordinance. {5 7K 8 Bl & B W R B R T & i&
BEDRBEAEEBERD -

The Legislative Council passed the Employment and Retirement Schemes Legislation (Offsetting Arrangement) (Amendment) Bill 2022 in June 2022 to
abolish the use of the accrued benefits of employers’ mandatory contributions under the Mandatory Provident Fund (MPF) System to offset long service
payment (LSP) and severance payment (SP) (the offsetting arrangement). The abolition of MPF offsetting arrangement has been implemented from 1
May 2025 (the transition date) and is applicable to the occupational retirement schemes that are granted exemption under the Mandatory Provident Fund
Schemes Ordinance (Cap. 485), the two school provident funds under the Grant Schools Provident Fund Rules (Cap. 279C) and Subsidized Schools
Provident Fund Rules (Cap. 279D) and overseas occupational retirement schemes joined by employees from outside Hong Kong which are exempted
from the MPF System. But the abolition of the offsetting arrangement has no retrospective effect. If an employee’s employment commenced before the
transition date, their LSP/SP will be divided into pre-transition portion (i.e. for the employment period before the transition date) and post-transition portion
(i.e. for the employment period starting from the transition date). The accrued benefits derived from employers’ MPF mandatory contributions cannot
offset employees’ LSP/SP in respect of the years of service starting from the transition date, but can continue to offset the employees’ LSP/SP in respect
of the years of service before the transition date. The accrued benefits derived from employers’ MPF voluntary contributions can continue to offset
employees’ LSP/SP (irrespective of the years of service before or after the transition date). Please refer to the Labour Department website for details. 37 /&
& 702022F 6 7 i 18 (20224 (& 8 R KT E8DE P (ML B EFTIRBIER) - B EBUEE ARG AE S (RER) FIE TE = 7958 Bl H X
ZEESEERPIRE S (RRS)NEMEBEN T (E ]2 BUHRB [ Ed 22 120255518 (MEHIB ) & i - W@ AR Gaslt
RIE S EEAIN(ELSEE) TER R B RN E  (HHERRBESHRAUNE279CE) /CRUEBER DB RANE27IDF)MMBEERA
Baatd - ARERERABRESENIMNEE S MAEIMNE RIS - BEUEIE R TNEERN S - MESEESBZAEXE -

HEHRB S EHBEGHAEH NS (NEH AT ER REHEB) (AEFHBENZEY BFraBeat R RE#E T
[EHEEEHRIERBFENRMRE S ENE  BrEEE T EEEFBIAREFENRIRES EHE - EXRESEM
MHRRE R  TREYFEENEHNE RURBE S (THIEHBIAINENRBEFE) FEF2HLTERFE -

C. Employer’s reimbursement arrangement {& ¥ ;& F{ Z 5 (please v the appropriate box :E1E#EE N A B AE L /iR)
(applicable for reimbursement in relation to the amount stated in Section B3 by employer i# /B Z (& x 5 B31E Fi 5 B9 48 B 5 1H)

(The direct deposit service is only available for a bank account with a sole account holder. For verification purposes, please provide
supporting document which shows the bank account number and name of the account holder, such as a copy of the relevant bank
statement, bank ATM card or bank reference letter etc. If the relevant supporting document is not provided, the administrator of HSBC

MPF scheme would be unable to proceed with the direct deposit to your bank account and the method of payment will be changed to be

by cheque without separate prior notice to you. EEFARTIRFRBIAFTARMBUEABREBALZENRITRS - FRRMHEERRRT

RERBREEABBOXHERERSZ  GINEBRITALE RTERFRARTEHNEAE - MRERUABAH - ELEEL25HE

THEEBARTHEAEEFARTRARE  MARFXBEBAUXIEARRIEAMELSTEMD -)

[] by depositing directly into a bank account under the sole name of employer only B # 7 A R A8 = % 5 BISZ M R 7T BR P (If you choose to have the
benefits to be paid to your other local bank (except for HSBC in Hong Kong or Hang Seng Bank in Hong Kong) or overseas bank account directly, bank
charges may apply by your banking account. IR{FiE 15 i s B B A B N0 iR1T (BB EL R BB EARITHRINGGINRITIR, - BIFZ
RITAEBIRWIRITIRPWERRITFEE )

Name of bank account holder $R1TRR P48 A% -

Name of bank $R 17 % 18 : [] HSBC in Hong Kong % % JE &
[] Hang Seng Bank in Hong Kong % 718 4 $8 17
[ ] Other local bank, please specify b 2 31 $R 7T -

sT AR

p=1113
an
=1

[ ] Overseas bank, please specify /8 4N R 1T » 555587 :

Bank account number #5877 8§ 5 SR 75 :
For overseas bank only R & fA 78 9N R 77
(i) Address of bank 8 17 # 1if :
(i) Swift code Swift 47 5% -
(iii) Currency & #& :
(iv) IBAN Z 3X A B H 8775 -
[ ] by cheque %=
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D. Employee's receipt arrangement {& & Y 5X Z #f (please v the appropriate box EEE E M FH 1§ AIE Lv/3K)
(applicable for receipt in relation to the amount stated in Section B4 by employee & 7 & 8 U BX 55 B4 18 Fi 51l B /9 £ BA X 1H)

(The direct deposit service is only available for a bank account with a sole account holder. For verification purposes, please provide
supporting document which shows the bank account number and name of the account holder, such as a copy of the relevant bank
statement, bank ATM card or bank reference letter etc. If the relevant supporting document is not provided, the administrator of HSBC
MPF scheme would be unable to proceed with the direct deposit to your bank account and the method of payment will be changed to be
by cheque without separate prior notice to you. EiEFARTIRFRBEAEARGUBAZREB LB ENRTIRS - BRHEERMRERT
RERBREFAZSEBOXMAERERSZ  GINERRTALE  RITRAFAMBTEHNEEFE - RERUEEAXY  ELBESHE
TREEASTHERAEEFARTRARE  MARFXBBELAUXEARRTIEAMELSTEAD -)

[] by depositing directly into a bank account under the sole name of employee only B # 17 A R LA {E 8 % 5 B 37 89 4R 77 Bk = (If the employee chooses
to have the benefits to be paid to his/her other local bank (except for HSBC in Hong Kong or Hang Seng Bank in Hong Kong) or overseas bank
account directly, bank charges may apply by the employee's banking account. Z1{E BRI EXEEE A LM AMIRT (EBELREEEL
RATBRINSOGINRITIR P » BIZRITA B BEENRITEPWHRITFEE )

Name of bank account holder IR1TER P FF B A% :
Name of bank $R 1T % 8 [] HSBC in Hong Kong % % JE &
[] Hang Seng Bank in Hong Kong & i 18 4 88 17
[ ] Other local bank, please specify Efth AN i1 88 17 + &5 587 -

[ ] Overseas bank, please specify /8 4R 7T » 553587 :

Bank account number 4R 17 8 = 57 75

For overseas bank only R @ A /8 5MNR 1T
(i) Address of bank $8 17 #b 4if :
(i) Swift code Swift# 5% :

(iii) Currency & ¥
(iv) IBAN XA P H SR -
[ ] by cheque %2

E. Claim for refund details & &}

1. Do you have any similar claim that has been/will be lodged with another trustee/administrator of an MPF or ORSO scheme (other than with HSBC) which
the employee is also a member of that scheme? * MR G EL B ERZEEHEAKESFITNE —EFELRESRNBERKTZZETAS
THEBRAREBELURNBR?®

[[] No & (Please go to Section G 3% & # H B GE) [] Yes =2 (Please complete details below 35 Z A T & #)

5 |fthis section is left blank, we will assume that no similar claim has been/will be lodged. TN {R2 BIE B 1 - RIS RE MR EERE TR
EAREUMRR -

2. Name of trustee(s)/administrator(s) {Z sE A /1T & B A& T8 3. Scheme no. 5+ &l 47 5%

4. Total amount of refund requested from the trustee(s)/administrator(s) of another MPF or ORSO scheme

ME—EARESKBERRAEZETIAMTHEBARRNEE
(a) Pre-transition portion* & | Fij B 74 HKD & 7T

(b) Post-transition portion* ¥ ] 1% B 54 HKD & 7t

5. Document enclosed B& Mf S 1 (if any 20 4)
[ Termination benefit statement BBt i 255 %  [] Others, please specify H ftt - 3 5 A

The Legislative Council passed the Employment and Retirement Schemes Legislation (Offsetting Arrangement) (Amendment) Bill 2022 in June 2022 to
abolish the use of the accrued benefits of employers’ mandatory contributions under the Mandatory Provident Fund (MPF) System to offset long service
payment (LSP) and severance payment (SP) (the offsetting arrangement). The abolition of MPF offsetting arrangement has been implemented from 1 May
2025 (the transition date) and is applicable to the occupational retirement schemes that are granted exemption under the Mandatory Provident Fund
Schemes Ordinance (Cap. 485), the two school provident funds under the Grant Schools Provident Fund Rules (Cap. 279C) and Subsidized Schools
Provident Fund Rules (Cap. 279D) and overseas occupational retirement schemes joined by employees from outside Hong Kong which are exempted from
the MPF System. But the abolition of the offsetting arrangement has no retrospective effect. If an employee’s employment commenced before the
transition date, their LSP/SP will be divided into pre-transition portion (i.e. for the employment period before the transition date) and post-transition portion
(i.e. for the employment period starting from the transition date). The accrued benefits derived from employers’ MPF mandatory contributions cannot offset
employees’ LSP/SP in respect of the years of service starting from the transition date, but can continue to offset the employees’ LSP/SP in respect of the
years of service before the transition date. The accrued benefits derived from employers’ MPF voluntary contributions can continue to offset employees’
LSP/SP (irrespective of the years of service before or after the transition date). Please refer to the Labour Department website for details. 37 J% & 12022 4F
68 B iEC2022F R E R BRKRFTEEHI(EBLRBEN KO ER)  EEBUEEARGIMEABSCRE )W E TR TR ERZEES
HEHRARE S (RRS)ERENTH(Eh] ) BUERE ¥R 2 R2026F5 AR (HEHBDER - WEARCGERHERES
ETEIGOINE485E) TE R R B ERKAE (M BRABESBANE279CE) /CEHERAE S HANE27DF) MBS R AE LA
2 URERERBESAEMIMNESFI2MEEINEERKE - BEUEEHARIZHTAEBR ) - MEEEEKBBZAERE AR
HRGe EHBEGEHAERANBY (AEH AR REHETS (NEFHEENZER  EXaBEeRtltE R R2EES T Y
FIEBIEHIAIEREFENRARE S ERE  BrEAY I EEIEHRIARBFENRIARE S EHNE - EXRELEMM
HRRERER  PJHEEHREENENE RERES (THIEHBIAENRBEFEE) FEFL2HETENE -
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F. Points to Note it =& 1§

1. Where an application is made using this form and that application is in relation {§ Fi 48 & 4% 48 ! £2 -

(a) toan MPF Scheme, that application is made under section 12A of the Mandatory Provident Fund Schemes Ordinance (Chapter 485 of the Laws of
Hong Kong), or;
b= %ﬁg@?r?%)u BRAC RS - AL SRS DR IR R GBI A8 © 5T E8NHE I (BB A §I 5248515) F12AKIE L » 3¢
(b) to an ORSO Scheme, that application is made under section 70A of the Occupational Retirement Schemes Ordinance (Chapter 426 of the Laws of
Hong Kong).
i %géﬁ%g?r EEHME  RIZBE DR BB RN BN GI (BB E DI F4261%) E70AKIER Y -
2. For the offset request of Long Service Payment and Severance Payment made to an MPF Scheme, the handling of the request and the calculation of
relevant amount are in the sequence of:
HRBBEEFEELEZ RERB N ERENREET  BEETAIEEHSESRRAT
(i) Vested balances derived from employer voluntary contributions (if applicable)
EXrEREEFAMENEBLSET(WER)
(i) Vested balances derived from employer’'s ORSO transfers (if applicable)
ERERERKASNEETISAENEBET(WMER)
(iii) Vested balances derived from employer special contributions (if applicable)
EEFREFAEOHEBRET(WER)
(iv) Accrued benefits derived from employer mandatory contributions®
EEmGIMHAASHREERS
3. The reference to vested benefits derived from contributions made to an ORSO Scheme is a reference to vested balances derived from employer
voluntary contributions only.

BEERKFERFFTENEBREREEHEIERERRMENGEBET -

6 For employees who leave employment on or after 1 May 2025 (i.e., the transition date), employers can continue to offset employees’ LSP/SP in respect of
the years of service before the transition date. 2118 B E2026F 5810 (AI[EHIB sk 2 A A Bl - EX BB H R EREEF ANRSFENED
RE®, BHE -

G. Employee’s declaration & acknowledgement EE 2R EZ S

I, the undersigned &K A 8 & A

I. hereby acknowledge receipt of the amount stated in Section B3 in satisfaction/part satisfaction of the Long Service Payment/Severance Payment (the
‘LSP/SP’) to which | am entitled under the Employment Ordinance (Chapter 57 of the Laws of Hong Kong); and

ZLHEREWENEBSEMII AN RE  (EARARBERBGH(FEENETE)ERZTANED BrRERE S EHE R

Il.  (where an outstanding amount is stated in Section B4) declare that | have not received the outstanding amount as stated in Section B4 and hereby apply
to The Hongkong and Shanghai Banking Corporation Limited to pay me my accrued benefits derived from contributions made to the MPF Scheme by
my employer/vested benefits derived from contributions made to the ORSO Scheme by my employer to the extent of the outstanding amount as
stated in Section B4 or the value of those benefits in the MPF/ORSO Scheme, if less; and

(£ S BATASI BA R i R BUARIIE I ) B UL B - A AWMU R EBAAFFI AN R - RS AEE LSESRITARABRL R NgiE
DEBEIEFNGHRE RS R ERAG BRI HFASNEB RS NEMHRE - BIAEBIRRH AN R R ABES, B RNK
AEEREENEERRAKEREERE) K

lIl. (where Section H1 is applicable) understand that after settling my claim in Section GlI, The Hongkong and Shanghai Banking Corporation Limited will,
on behalf of HSBC Provident Fund Trustee (Hong Kong) Limited/HSBC Trustee (Hong Kong) Limited/HSBC International Trustee Limited/HSBC
Institutional Trust Services (Asia) Limited, use my accrued benefits derived from contributions made to the MPF Scheme by my employer/vested
benefits derived from contributions made to the ORSO Scheme by my employer to reimburse my employer with the LSP/SP amount stated as
received by me in Section B3, if my accrued benefits/vested benefits have been transferred from my employer’'s MPF scheme and/or ORSO scheme
to another employer’'s MPF/ORSO scheme or another MPF personal account with The Hongkong and Shanghai Banking Corporation Limited, the
reimbursement will be made from that account; and

(EEHIEEANBER T AERI N ARALEEGITERRMRIAR &5 L5 EZRTHRARBRHSBC Provident Fund Trustee (Hong Kong)
Limited /ELE7 (BH) BRI/ ELEBREAEERAAELEECTRSE (M EBRAFTEEARBESHIEEIHIFTEHRE
R/ RBERKRAEEEREFNMENEBESEEREREEEBIEMIBAABKRORERE S EHNE NREEDR BEREC AR
ITHMESHEN SR ERKASEREERE L BELRTARARAZS ARINMES MERKAENE —MaESEAKRS &
BEREEBHZELPIRE: &

IV. in applying for a payment in Section Gll above, agree to indemnify The Hongkong and Shanghai Banking Corporation Limited against any loss arising
from any claim whatsoever made (whether successfully contested or, alternatively admitted at your discretion) arising out of or in any way connected
to such payment made to me in accordance with the relevant statutory provisions; and

SRR LA EGIAMN T - nE B LEESRITARABTES B BRBBEIHE X AARALNREAMEERR (T mZERRBEKL
BEgBEREEM I BEMEL AAREMNELELBELRITERDAELEE R

V. have read and understood the full details of this form (including the Notes on this form) and agree to abide by the rules stated herein.

EAMEAAUREANAEAT (BIEILRRE LT EED) - LRBETURARE

X

Signature of employee [ E % & Date A £f

(This signature must be the same as your previous specimen submitted to us. Otherwise, this form may not be processed. Ith 2 % 7B SR (R 2 ATE X F H PO EER - T

RRIEATRET G IR )
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H. Employer’s declaration {& 3 & i

I/ We, the undersigned " A /B EH B A

1. hereby declare that I/we have paid the above mentioned employee the amount stated in Section B3 in satisfaction/part satisfaction of the LSP/SP to
which he/she is entitled under the Employment Ordinance and hereby apply for that payment to be offset (as far as possible) against accrued benefits
derived from my/our contributions made to the MPF Scheme/vested benefits derived from my/our contributions made to the ORSO Scheme in
accordance with the relevant statutory provisions and the governing rules of the Scheme; and
HULER AN BEERLMES XN ESBIRIIANRE  FARBERGOIEGEZTANER DO RARKES EHE - W E
UL R BARRE GG X RAGTEIMEERA - BFEAAA / BER BB EEEERIENRERE S NB R KREEL N HERE

VEBER (RUMEERBEEERIRES EHE R

2. (where the amount stated in Section B3 is in part satisfaction of LSP/SP) understand that my/our application in Section H1 is subject to settling the
employee’s above application in Section GlI; and
(EEBIEFAEAZNBY RBBRBE S EHENREZERAT)ABRAA BEEEEHENRE SN EERL LM EGIENRBREERES
ERZE K

3. understand that The Hongkong and Shanghai Banking Corporation Limited will (as far as possible) pay accrued benefits derived from my/our
contributions made to the MPF Scheme/vested benefits derived from my/our contributions made to the ORSO Scheme up to the outstanding amount
stated in Section B4 to the employee in satisfaction/part satisfaction of his/her application under the relevant statutory provisions; and
HEER LBEBRITERAFA M (BAL)UAA BENBESHBMELMHRKAGOREES OB RN BELNEKAEH
BREEGXNEaZEFEBIEMIPANRRTES  FRERBHEBENGXERZANE IR S HRIENERE
(a) understand that should the accrued benefits derived from my/our contributions made to the MPF Scheme/vested benefits derived from my/our

contributions made to ORSO Scheme exceed the amount stated in Section B4 then the excess, after satisfying the application under Section GlI
will be handled in accordance with the relevant MPF/ORSO legislation and governing rules of the Scheme;

AEMAA/ BEEREE S BIEH A EFRPTE AR BRSPS R RGT BIE L M 1S 00 5 B 48 25 18 8 SEBATH ARSI PR RO KA
EXAHBEFECIERFORIER ERRBEBREEENRES BERKAZENRARTEOESHAER:

(b) understand that in the event that the accrued benefits derived from my/our contributions to the MPF Scheme/vested benefits derived from my/our
contributions made to the ORSO Scheme are insufficient to meet the amount stated in Section B4, | am/we are required to pay the difference to
the employes;

REWAAN EERAESEMENNMHRAENRE#ER B E RN BT RN BB # S TR U X EBATEFTHIBF KR
B AN/ EEARNREXZNERE:

4. in applying for a payment in Section H1 above, agree to indemnify The Hongkong and Shanghai Banking Corporation Limited against any loss arising
from any claim whatsoever made by the employee, his/her executors, administrators or assigns (whether successfully contested or, alternatively
admitted at your discretion) arising out of or in any way connected to such payment made to me/us in accordance with the relevant statutory
provision.

SLEREE EMBHVENHIE MBS L BEBRITERAARNZESR - HEWHTA - MEFE AKERA A B UL AR O

RHEFEREEMAR(THRZEREEXNBREAREHBEER TSI BEMBL  AA/ EERENEE LEELRITHERDBIELE

f& -

Authorised signature for MPF Scheme 88 £ 5t 2| B % E

Authorised signature of employer & = 1% # % &7

X

Full name £ % Date H &

Authorised signature for ORSO Scheme B ¥ B IAEHEIREX S

Authorised signature of employer’ & = % # % &7

X

Full name 2 % Date H A

7

Employer's authorised signature should be the same as your previous specimen submitted to us. /& = X % B E B2 Z PR XN AR
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